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2015 Calendar of 
Horse Warriors™ Events

JANUARY 15: 
    Returning Student Applications Due
FEBRUARY 15: 
    New Student Applications Due
MARCH 15: 
   Scholarship Applications Due
APRIL 15: 
   Scholarship Awards Sent Out
APRIL 25: Volunteer Training
   Part I: EFMH Theory & HW Practice: 
	 Diamondfly	Ranch
MAY 17: Volunteer Training
   Part II: Mounted and Unmounted Work: 
	 	Diamondfly	Ranch
JUNE 2-5 OR June 9-12: 
    Giddyup Girls Residential Workshops
 for Women:	Diamondfly	Ranch	
JUNE 15 and 17:
  Jackson  HW Programs Begin: Wilson Arena
JUNE 16: 
   Jackson Power Ponies™ & Mighty Mustangs™ 
 Programs  Begin: Wilson Arena™
JUNE 18: 
   Star Valley Power Ponies™ & Mighty Mustangs™
	 	begin:	Diamondfly	Ranch
JUNE 19:
			Star	Valley	HW	Programs	Begin:	Diamondfly	Ranch
JULY 21: 
    White Horse Social at the TC Fair
AUGUST 29: 
				GYMKHANA	9	AM	-	5	PM:	Diamondfly	Ranch
SEPTEMBER 5: Old Bill’s Fun Run
SEPTEMBER 6-12
   Professionals’ Training Residential Program: 
	 Diamondfly	Ranch
SEPTEMBER 14-19
   Prescott College Residential Program: 
	 Diamondfly	Ranch
DECEMBER 13:
    HW Christmas Party Potluck & Winter Carnival
	 1	-	5	PM:	Diamondfly	Ranch



Notes from the Barn: Trust Building is a 
Necessary Practice
This is our Trust issue. Trust is probably the concept we dance with the most 
here at Horse Warriors™.  How do you get a horse to trust you? How does a horse 
get you to trust him? Why is it so important to have that human/animal relation-
ship founded in trust?

Trust keeps us safe. It gives us a place to fall back on when things get tough. It 
gives us the confidence to try new things. It gives us a place to feel physically and 
emotionally safe. It keeps us from running away from life.

When we teach our students how to build a trusting relationship with their 
horses, we also teach them the foundation for healthy relationships with hu-
mans. It takes a lot of patience and commitment to build trust, especially with a 
horse. Some people cut corners. They use force and punishment to get compli-
ance in order to get their way, or to make something happen quickly.

Humans can do that too. All too often this past year we heard on the news 
about domestic violence. It’s a common occurrence, often kept in the dark. Sadly, 
the behaviors that lead to eruptions of physical and emotional abuse are learned, 
both as horse trainers and as people in relationships. 

Our goal is to help people, kids especially, learn safe, positive, empowering ways 
of being in relationships so all parties are respected. When we give them tools to 
build and maintain trust and healthy relationships, we can help them break free 
of any damaging or hurtful patterns of human interaction they experience in 
their families or elsewhere out in the world. 

With their horses, in their riding groups, in their mentor/mentee relationships, 
they get to practice safe interactions. They learn to communicate clearly, to lis-
ten carefully, and to take responsibility for their actions and responses. They get 

to feel, in their hearts and bodies, what 
it’s like to be secure.

This doesn’t happen overnight, or even 
in a week of horseback riding, which is 
why our programs are sequential and 
long-term. Over time, through repeti-
tion, through the development of new 
neuropathways in the brain (support-
ed by research on the effects of body 
movement and brain repatterning) our 
participants develop lifelong habits of 
healthy interaction.

We hope you enjoy some of the sto-
ries and sharing about how trust works for us here at Horse Warriors™, and we 
encourage you to look at the ways trust works in your own lives. 



What is Trust?



“Trust is something that can be taken and given, broken and repaired. For me, 
trust is hard to come by and not given to everyone. It takes time to trust. I knew 
Doc last summer, but I was not trusting of him to be a solid horse. This summer 
I know he will be good for me because he has shown that he won’t hurt me. I 
think trust is earned when a person reaches out and shows someone else that 
they are OK. I think it is an important part 
of any relationship whether it is between 
things, laws or a rider and their horse. Trust 
is the thing that holds everything together. I 
am trustworthy because I know how it feels 
to be betrayed and I try hard to keep others 
from that feeling as well. New people are 
hard to trust as you try to figure them out, 
but once you do it will work out in the end. 
That is trust for me.” 
 “Trust is the willingness to be vulnerable, allowing someone to protect you, 
to guide you, and to challenge you. Trust takes a lot of courage, more courage 
than pretending to be strong and not need anyone’s help. To trust means to 
count on someone’s integrity and unconditional goodness. It means believing 
that someone will be there for you and have your back even in difficult or dan-
gerous situations. What does it take to trust, to be willing to hand over control? 
Characteristics I look for are honesty, reliability, consistency, a deep sense of 
responsibility, and strong personal values. Interestingly, it is equally important 
to me to know that the person I trust also has the courage to be vulnerable. I 
would hesitate to trust someone who claims control or expertise. I rather tend 
to follow the quiet and humble leader whose purpose it is to serve the well-

being of all, who is not afraid 
of being scared, and who will 
do the right thing even in the 
face of great fear. Trust must 
be earned and can very easily 
be broken. In fact, it must be 
earned over and over again 
through consistent reliability. 
As soon as you do not walk 
your talk, as soon as you pri-
oritize your personal interests 
instead of doing everything 
you can to fulfill the commit-
ment you made to the one 
who trusts you, their trust in 

you may shatter in a thousand pieces. Not only their trust in you, but possibly 
their trust in others may be damaged for a very long time. It takes even more to 
earn trust a second time; in some cases, it is gone forever. I therefore see trust 
as a gift to be treated with greatest respect and honor.”



“Trust is love. Trust is knowing that you can de-
pend on someone. They will always be there. Trust 
is like Hoot. Strong, unwavering, friendly. Being 
honest and loyal; trying your best. These are all at-
tributes of trust. Trust is loving someone enough to 
let them know that you are dependable and will do 
what they ask - as long as it’s right. Trust is friend-
ship. Trust is Hoot!”

“Trust is a dance. It’s a balancing act between 
risk and safety. You have to be willing to take a 
chance to meet and connect, and at the same time 
be aware. You read the energy between you and 
another and follow your instincts. At the beginning of the dance sometimes 

you’re guarded and hold back, 
and pull away if it doesn’t feel 
right. What do you need in or-
der to trust someone? Eye con-
tact, seeing if people are open or 
closed - do they have their arms 
folded across their chests, pro-
tecting and hiding their hearts? 
I look for a smile, an ease of be-
ing in ones own skin. If these 
invitations are there I’m willing 
to step out on the dance floor, 
so to speak, and try a few steps 
together. Trustworthy people 
are consistent, present, caring. 

They keep confidences, they live with integrity and they don’t cut corners and 
cheat themselves or others.”

“Trust for me is when I feel safe and happy with a person/horse. I trust some-
one who knows what he/she’s doing, can be very firm and very kind, and will be 
there for you. A trustworthy person will listen 
to you and try to make problems better. You 
can trust a person who is patient with you when 
you’re having trouble. He/she will help you get 
through hard times. Being able to gain trust 
may take time but once you’ve gained trust it 
will be worth it. To gain trust a person must try 
to understand the problems in one’s life, he/she 
must also listen and show respect to everyone. 
You can tell a trustworthy person problems in 
your life. You can feel safe and have a good 
time.”

“Trust is 
the 
willingness 
to be 
vulnerable.”



Trust Starts on 
the Ground
(Sometimes literally!)

At Horse Warriors™ everyone, 
no matter how experienced or 
timid, begins a relationship with 
our horses “on the ground”. 

This starts even before anyone 
approaches a horse. It starts 
with conversations between 
instructors and participants 
about how horses perceive 
their world, and us in it. It starts with understanding how we can stay safe in 
their presence and how they can stay safe in ours.

It begins with observation of 
horses being horses; not tied 
or confined, but at liberty, with 
their herd, so we see how they 
are in a natural state. We teach 
people to recognize the cues 
horses share with each other 
through their body language, 
and to understand that the 
body language can be soft as a 
whisper or loud as a scream to 
the others in the herd. It’s how 
they “talk”. And believe it or not, 

we humans do a lot of “body talking” as well, though we often try to hide it or 
discredit its importance. 

So we help people learn that they can use their own 
body language to talk to the horses. That starts to 
build a bridge of good communication. It teaches us 
that we can start to see things from another per-
spective, that we can make small changes so that 
our relationships can have better understanding as 
a foundation, and interactions can go smoothly. 

It teaches us that we are more than just the words 
we say. We are how we feel, act and respond. We 
are our thoughts and our energy fields simultane-

ously, and we all learn how to bring the mind chatter and the body chatter into 
awareness.

“We are 
more 
than just 
the words 
we say.”

Woody exhibits deep trust as he calmly allows humans 
to sit near him while he is in such a vulnerable position. It 
takes a lot of quiet, kind interaction for a horse to develop 

this level of comfort and security.

Participants move freely in the pastures with the 
horses, noticing their responses and herd dynamics



Horses have people preferences just 
as people have horse preferences. 
In our adult classes we let partners 
self-select.  In the kids’ classes we 
assign horses to meet a number of 
objectives based on referrals, but the 
partnering processes are the same. 
Horses and people are introduced 
quietly and with mutual respect - no 
grabbing, chasing or tricking into 
submission. It’s all by mutual agree-
ment that they work together.

Body language is more than half of the 
communication. Think about people you 
trust and people you don’t. Do you trust 
people who don’t connect with you? Do 
you trust people who turn away, removing 
their focus from your partnership? Proba-
bly not. Horses are the same and that’s how 
they survive in the herd. They have to                      

      trust their herd mates in a pinch. 

The horses use their body language every mo-
ment, from ear position, proximity to others, tail 
swishing, head 
movements, eye 
focus, etc. They 
watch each nuance 
of what  we do, even 
when we think we 
aren’t directly en-
gaged with them. 
They are always 
looking for a safe 
place, in the herd or 
with humans, and 
they accurately and 
authentically com-
municate to us just 

how they are feeling. If we feel safe, they feel 
safe. If we have an energetic of calm and un-
derstanding, they will come into our space and 
meet us with the same energy. If we’re nervous 
they start looking for a source of our emanat-
ing fear. 

“It’s all by 
mutual 
agreement 
that we 
work 
together.”

A horse and human begin their introduction dance 
with a gentle offering of a hand, and a quiet response 

of a nose connection.

Here the horse and human are 
clearly not on the same page, 
even though they are connected 
by a lead rope. Human relation-
ships, bonded by various “agree-
ments”, can be similar - connect-
ed but not really engaged.

Canyon pays close attention to a 
converation between the people in 
his space, relaxing and connecting 

when conflict or a particularly energetic 
exchange is resolved.



Before we ride (or from a horse’s 
point of view, before we, as preda-
tors, clamber onto their backs with 
outstretched claws gripping onto 
them!) we take steps to make them 
comfortable.

This begins with touch - gentle touch 
with presence. That means we make 
an agreement to be engaged with the 
horse, to listen, notice and respond to 
what is actually happening between 
us. In our programs we stress the im-
portance of the horse’s interaction 
and responses to humans as a component of learning about fairness in relation-

ships. 

Part of the grooming/touch ritual in-
cludes picking out a horse’s hooves. 
Rocks and gravel can become wedged 
in between the shoes and the frog, so 
we are careful to do this before and 
after riding. It’s good stewardship and 
health maintenance. But to a horse it is 
a big leap of faith to trust us to do that. 
We are taking away his ability to flee 
from danger when we hold up a foot.

People can feel a similar lack of trust in their 
relationships if they feel confined and captive, 
either physically or emotionally. By teaching 
this trust building and respect for each other 
with the horses, we can piggyback  into discuss-
ing the nuances of human-to-human relation-
ship etiquette and respect.

A Power Ponies™ mentor demonstrates gentle touch 
and grooming techniques to his student on the first 

day of class.

The horse handler is careful to allow the horse the freedom 
to connect with the students so they can learn to notice how 
he feels about their relationship as well.

A 6 year-old builds trust with her horse by picking out a 
hoof. Often as scary for the human as for the horse, we 

make sure our horses are all well trained, calm and com-
fortable with this exercise before they work with students.

Deep trust is achieved through a gentle, 
repetitive process of relating, and over 
time produces interactions which are 
safe even under exceptional circum-
stances.



Why is Trust Building and Awareness of How We 
Communicate so Important?
Many people – kids and adults alike - have witnessed horses being abused; 
whipping, punishing a horse with spurs, yanking on a horse’s mouth, kicking a 
horse in the belly, etc. The old adage, “You’ve gotta show the horse who’s boss”, 
is happily being replaced with more humane and respectful methods of training 
and stewardship. The same is true for human relationships. We can learn how to 
be better at relating. Our goal at Horse Warriors™ is to instill lifelong skills for 
creating healthy relationships.

Animal abuse is a precursor to domestic violence.  Abusers of animals are five 
times as likely to harm humans. The truth is that a person who harms animals 
will likely harm humans–and a person who harms humans will almost certain-
ly harm animals. Children in violent households, who have likely been abused 
themselves, represent one-fifth of domestic animal cruelty cases. When a child 
harms animals it can indicate that serious abuse has been inflicted on the child; 
consequently, animals are abused in nearly all households in which children have 
been abused. Furthermore, children who witness animal abuse are at greater risk 
of becoming abusers. (http://aldf.org/resources)

By teaching students a platform of kindness when 
relating to the horses, we help reinforce a gentle, 
respectful manner of interaction. While we can’t go 
into a home and micromanage family dynamics, we 
can still show students and their parents alternate 
ways of communicating and listening to get a de-
sired result. We can also teach empowerment skills 
so they develop a stronger sense of self, and are less 
likely to become victims in the future.

When participants feel 
comfortable with their 
touch interaction and 

grooming practices we move into expanding our com-
munication skills. We start the dance of movement, 
using the lightest touch we can. We stroke our horses 
instead of slap-patting them for a reward. We talk to 
them, not to teach them English, but to use a reas-
suring, consistent tone that conveys security. We use 
our energy fields and body language to help convey a 
message without resorting to hard pressure or force. 
We immediately acknowledge when we get the re-
sponse we want by quitting our asking. Nagging gets 
nowhere except the dulling of a response. How often 
do we fall into that nagging pattern with our kids?

“A person 
who harms 
animals 
will likely 
harm 
humans.”

A student uses her own energy field and gentle 
touch to ask her horse to step away from her.



After participants develop their 
ground skills they move into rid-
ing - bareback! This is a big leap of 
faith. They have to trust the horse’s 
feet instead of their own. Sitting 5 or 
more feet off the ground with legs 
dangling on either side of a round, 
moving object is scary, but when the 
riders trust their horses it becomes 
a fun and empowering challenge. If 
they didn’t trust the horse on the 
ground, and if the horse didn’t trust 
them, this would be a fearful activity.

As the groundwork skills translate into 
riding skills, gentle body cues from the 
rider communicate specific movements 
to the horse. It’s a soft, quiet and lovely 
dance. To deepen this level of partner-
ship we next introduce obstacle courses. 
Why? Because they can look scary, and 
figuring them out together helps deep-
en trust and confidence. 

We use the strength of the herd to ac-
complish this. Just like using friends and 
family to help us through problems, we 
use the calmest and wisest horses, with 
solid trust relationships with their rid-
ers, to help lead the others out of fear.

Teaching little people to move a big horse with confi-
dent body posture and focus helps build connecting 

skills founded on clarity and purpose.

A 45 pound rider on a 1000 pound horse 
doesn’t have the strength to force a horse into 
compliance. This lovely photo shows how well 
they have practiced their communication in 
order to navigate an obstacle in a rope halter 
with a very loose rein.

Using a confident rider with a confident horse as 
leaders, the rest of the herd and group of humans 

are able to build their own confidence and increase 
their trust.  Leadership in human groups is just as 

important as it is in a horse herd. Group safety, fair-
ness, clear communication and a calm approach are 

all aspects of good leadership in horses and humans.

Even the obstacles dance begins on the ground, 
with horse and rider walking side by side before 
they move to the mounted phase. 



Do you have 
enough trust in 
your family to 
ride bareback 
and  blindfolded, 
led by one of your 
family members, 
through things 
you cannot see?



And Next???
From here we move into working with our human relationships, with our hors-
es at our sides. Families are our very first role models. They are where we get 
our first chances to practice our interpersonal skills. Traditionally, families have 
a top down model: parents (the adults) tell their children what to do most of the 
time. Children are expected to trust their parents, trust that the way they speak 
act is the way they (kids) should also be. But are parents expected to trust their 
kids as well? We hope that is the case but often it’s not. 

So we set up exercises to flip that traditional model and push the envelope a 
bit. We make the kids be the leaders, have them teach the parents. Often the 
parents know very little about horses and even bring some fear of them into the 
equation. By allowing the kids to be the “experts” and teach and guide their par-

ents we open doors to parents seeing their children 
differently. We create scenarios where the parents 
have to take that leap of faith as well, have to place 
their trust in their children to help keep them (the 
adults) safe.

Our “blindfold riding through obstacles” exercise 
does just that. Parents literally give up all control, 
riding bareback while their children lead the horses 
through the arena. By this time the kids have learned 

that good communication leads to trust, so they are careful to talk to their par-
ents, letting them know where they are in the arena, checking in to see how 
they’re feeling, adjusting speed and turning sharpness so that the parents feel 
comfortable. (And because most parents can no longer go on rides at the fair 
without losing dinner, kids check to see if they feel dizzy!)

That exercise leads into an 
even more challenging trust 
awareness: Liberty work. Par-
ents and their kids work as a 
group, expanding the numbers 
of people with whom they 
have to relate. They have to 
find a comfort level in relying 
on more than just a 2-person 
partnership. It involves from 
6-12 people in an exercise. And 
to top it off, the horse is com-
pletely free and has to feel 
safe with all the players in the 
game. It takes work - both in 
focusing, and letting go of the 
need to control the outcome.

“Parents 
literally 
give up all 
control.”

Students and parents have to create and maintain a trust 
bond with the horse to the point where she will follow them 
through an  obstacle course without being led with a halter.



Less is More
By letting go of our need to control and micromanage, we actually build the 
deepest bonds of trust. The saying, “If you love something, let it go”, has profound 
meaning. By releasing the tight hold, you actually allow it to blossom more than 
before. If we think about which of our relationships we feel most comfortable in, 
which ones have the most trust built into them, they are the ones in which we 
are given freedom to be ourselves. There is great joy in finding that balance in our  
partnerships. As students shared in their writing, they want security, freedom, 
well-being, honesty, patience, respect, listening, integrity, fairness. They want 
safe relating. And so do our horses.

The ultimate relationships with our horses are the 
ones where we are so tuned into each other that 
there is no longer a need for any visible control at 
all. We work towards this with our bridleless rid-
ing, starting in the arena riding with no hands. With 
practice and patience we can get to the point where 
there is nothing on the horse’s face and yet the rider 
is able to ride just as if there was. This is the ulti-
mate trust - they are still connected, still listening 
and communicating with one another, without the 
constraints of halters or bridles. 

Whether our relationships are with horses or 
people, we all want trust at the foundation. Practic-
ing relating well through our horse work helps us 
all become better parents, partners, employees and 
friends. And trusting and being trustworthy sure 
makes us feel good all the way through.

Starting the process of bridleless 
riding with “hands free” work in 
the arena 

Working comfortably and confidently with no bridle, both 
horse and rider enjoy their close partnership.

“There is 
great joy 
in finding 
balance 
in our 
partnerships.”



“Hey! 
What 
are all 
those 
letters 
for???”



Certification is important, especially 
in the field of Equine Assisted Activities 
and Therapies, commonly referred to 
as EAAT. It helps insure that the people 
working with horses and clients have ad-
equate training in this industry.

There are lots of horse programs pop-
ping up these days, from veterans’ pro-
grams to life coaching, equine facilitated psychotherapy, equine assisted learn-
ing, hippotherapy, back yard horse camps and corporate seminars. Some are 
much safer than others, and definitely not all are created equal!

 Horses are complex, just like people, and work-
ing with them requires in-depth knowledge of 
horse behavior, personalities, environmental influ-
ences, groundwork, horse and rider safety, proper 
care and maintenance. The same goes for working 
with people. Those who claim to be professionals 
should be able to document their training and cer-
tification in their respective fields.

At Horse Warriors™ we take professionalism 
seriously. The people who work with our partici-
pants have multiple credentials. They understand 
children, they understand adults, they understand 
trauma, interpersonal dynamics, developmental 
stages, and they understand horses. They have 
many years of experience and practice under their 
belts and they undertake their roles here both seri-
ously and professionally. 

So what do all the letters mean?

TRI: This means that the individual is trained and certified through PATH, 
International, (the Professional Association of Therapeutic Horsemanship) as 
a therapeutic riding instructor. PATH instructors must implement stringent 
safety practices for both horses and clients. They are tested on basic knowl-
edge of horses, riding instruction, lesson planning and implementation, knowl-
edge of disabilities, and must document annual continuing education hours, 
including current CPR and First Aid certification.

Some 
equine 
programs 
are much 
safer than 
others, 
and 
definitely 
not all are 
created 
equal!



ESMHL: This means that the individual is trained and certified through 
PATH, International, as an Equine Specialist in Mental Health and Learning. 
This person is adept at reading equine behavior, has a sound knowledge of 
horses, and is qualified to assist an instructor or therapist in an equine facili-
tated education or psychotherapy session as the horse handler. 

CEIP-ED: This means the individual is a 
Certified Equine Facilitated Interaction Profes-
sional in the field of Education, certified through 
the Certification Board for Equine Interaction 
Professionals. To sit for this extremely compre-
hensive national exam a candidate must have a 
minimum of a Bachelor’s degree in Education, 
Human Services, or related field. He/she must 
document three (3) years of professional ex-
perience or full time equivalent in the fields of 
education, adult education, management and 
staff development, outdoor experiential edu-
cation, faith based education, expressive arts 
education, or coaching. At least 1,000 hours in 
equine interaction learning (EFL) must also be 
documented in order to qualify for testing. All 
certified practitioners must document annual 
continuing education hours to maintain certifi-
cation.  Currently our Executive Director is the 
only CEIP-ED in the state of Wyoming (we are 
proud of that achievement!).

CEIP-MH: This means that the individ-
ual is a Certified Equine Facilitated Interaction 
Professional in the field of Mental Health. To be 
tested and certified, a candidate must provide 
a copy of a current license to practice mental 
health services (counseling, social work, sub-
stance abuse counseling, pastoral counseling, 
psychology, etc.) in the state where he/she pro-
vides services. Three (3) years of professional 
service or full time equivalent experience in the 
field of mental health services, including face to face work with clients, super-
vision, planning, meetings, evaluation, paperwork, etc., must be documented, 
and at least 1,000 hours of practice must be completed in equine interaction 
mental health or learning (EMH/L).

The 
Certification  

Board for 
Equine 

Interaction 
Professionals 

sets the 
highest bar 

for 
credentialing 

the horse 
industry 

in the 
United
States 
today.



And how about all our counselors, coaches and therapists? These are the cre-
dentials for the people who help out with our family programs, working with 
kids and parents in their equine sessions: 

MSW: This certifies that the practitioner has a Master’s in Social Work.

LCSW: This credential identifies the practitioner as being a 
Licensed Clinical Social Worker.

LMFT: This licensure is 
for a Marriage and Family 
Therapist.

Life Coach:
Licensing for this profession 
is varied and depends on the 
institution providing the train-
ing. Our life coaches are very 
helpful and often assist both 
staff and students with goal 
setting and long-range plan-
ning.

EMMT: An Equine Massage Muscle 
Therapist is trained in equine anatomy and 
movement, and greatly aids the longevity 
and comfort of horses.

Physical and 
emotional 
safety, for 
both horses 
and humans, 
is the top 
priority in 
our programs.

Carolyn Warziniack, CCPC, one of our life coaches,
 works with two sisters during a family 

session of Mighty Mustangs™

Emily Shealy, EMMT, of Shealy Sporthorses, works 
with Skippy to help him heal from an injury



This spring, Priscilla and Martha McNiel (co-instructor for the Professionals’ 
Training at Horse Warriors™) traveled to Prescott College to teach a Best Prac-
tices seminar to the grad students in their Equine Assisted Mental Health pro-
gram. It was a great trip, packed with information and lots of students!

Priscilla returned to Prescott  
again in November to work with 
a new group of grad students 
about the teaching systems we 
use at Horse Warriors™. This 
group of grad students was won-
derful to work with in this session 
centered on Relational Horse-
manship. All the Horse Warriors™ 
students know well what it takes 
to build those bonds of trust with 
their horses, and we are looking 
forward to having some of the 
Prescott students as practicum 
interns next summer so they can 
see how amazing our horses are 
with their “people”!

Priscilla also presented a workshop called 
“Barn Art” to over 100 people at the annual 
PATH Conference in San Diego in October. 
Our students shone in the Power Point, and 
we are ever grateful to the Wyoming Arts 
Council for their support of the arts compo-
nents we include in all our programs!

On The Road

Prescott students practice a mock session of 
the Horse Warriors™ Power Ponies™ parent-

ing program at Juniper Well Ranch in AZ



TIME for ART!
Thank you to the Wyoming 
Arts Council and the National 
Endowment for the Arts for 
once again sponsoring our inte-
grative arts programming.
 
Art is a major component of 
all the Horse Warriors™ cours-
es. Parents, kids, professionals, 
staff (and sometimes even the 
horses themselves!) use jour-
nals, paint, write, draw and 
construct a variety of artistic 
expressions throughout the 
year.

We also have visiting artists 
who come and share their skills 
with students during our win-
ter retreats at the Diamondfly. 
Sometimes they accompany 
us on the trail in the summer, 
too. Our staff provides regular 
instruction during the weekly 
riding sessions and residential 
courses, offering a number of 
techniques and skills for stu-
dents to try. Enjoy browsing 
some of our 2014 creations!



Clock painting and construction 
was the favorite project this past 
year. Horse silhouettes were cut 
out on the band saw and sanded 
and painted with acrylic paints. 
Clock faces from klockits.com 
were fitted into circular cutouts in 
the horse bodies, and holes drilled 
in the backs allowed for hanging 
at home. Every one was different, 
and the FOCUS in the woodshop 
left everyone silent as mice for 
the hours the project took to com-
plete!

Mixing paint and deciding on a design took lots of 
time and thought

Some of our finished products, along with some very proud artists!

Now no one will ever be late for class at Horse Warriors™!





KAY comes BACK!
Visiting artist, Kay Stratman, joined 
us again this winter for flow painting 
on gold board. It was fun and free-
form and the students had a great 
time playing with the watercolor, gold 
board, and watching paint dry!



Kay taught us lots of different tech-
niques to manipulate the watercolor 
- masking, tipping, layering - and all 
the finished pieces were radiant. No 
two were alike, and we all got to go 
home with extra board to continue 
practicing. We love having Kay come 
inspire us time and again!



Where I’m From
I’m from the greeting of cold fresh morning air that 
freezes my hair.  
I’m from frozen toes and fingers, from my vision 
gone in the snow.
I’m from a cup of hot chocolate that melts my
frozen fingers.

I’m from grass and mud in between my toes.
I’m from May snow and July flowers.
I’m from seeing snow on the top of the tram in 
August, then feeling it run down my back, 
and hearing Elijah laugh and giggle 
at my sister’s action.

I’m from walking through the door and being 
greeted with a whiff of banana bread, 
from warm hugs.
I’m from love and care, from annoying siblings.

I’m from feeling the hot black fur of Bella, 
from bison and elk.
I’m from being submerged in the cold Snake River, 
from hearing aspen leaves attempting and 
succeeding to sound like raindrops.

I’M FROM JACKSON HOLE

By Aspen Ellen Grace Waldron



MENTORING

ASPEN: 
“Mentoring was a wonderful experience. I en-
joyed the responsibility. My favorite part was 
seeing someone else get to have as much fun as 
I do on a horse. Seeing everyone making prog-
ress made me happy, and made me feel good 
about myself. I’m happy I was a part of it.”

Mentoring is the cornerstone of the Horse Warriors™ leadership develop-
ment curriculum. Older HW students are invited to become mentors for new and 
younger participants when they have demonstrated a solid, working knowledge 
of basic horsemanship, safety and personal relating. Mentors apply their teaching 
hours to their requisite 30 hours of annual community service. 

We asked some of them to share their thoughts on what it is to be a mentor. It’s 
a commitment and a big responsibility. Our mentors are the primary teachers for 
our Power Ponies™ program and they take their jobs very seriously. They attend 
mentor training workshops and practice their teaching skills before the sessions 
start up in the spring. They attend each session of the programs, and some even 
work both the programs in Jackson and Star Valley. The most experienced ones 
also serve as Pony Camp Junior Counselors at the Diamondfly.

Aspen helps Kate understand the 
different grooming tools and their 
sequence of use before she starts to 
brush Beau on the first day of Power 
Ponies™.

AINSLEY: 
“Being a mentor for Horse Warriors™ was an amazing learning experience be-
cause it gave me an opportunity to experience a higher level of responsibility. It 
was amazing to watch the students grow with our help and support. Mentoring 
a young girl in a hands on setting was unique because it leant the visual aspect to 
the experience and created a more welcoming space.”

Ainsley Helps Addy with her journal exercise, 
processing the day’s lesson activities.



The mentor’s job is to stay 
focused on the student at all 
times. Mentors are the first 
to greet their students when 
they arrive, and they help 
them get their helmets and 
grooming kits. They assist 
them with their journal ex-
ercises, and on parent inter-
face days, they also help the 
parents get their equipment. 
When the Power Ponies™ are 
working with their parents, 
the mentors help encourage 
them to be little teachers, and 
often have to remember to 
“sit on their hands” while their 
mentees work hard to share 
information with the primary 
adults in their lives. 

The horse is the responsibil-
ity of the Equine Specialist on 
the team, so the mentor only 
has to be concerned  with his 
or her student. Of course the 
horse plays a BIG role in the 
session, so everyone pays at-
tention to its input. But the 
Equine Specialist is the one 
who manages the horse, and 
if there is a safety concern of 
any kind, removes the horse 
from the session. 

LUCY: 
“Mentoring for Horse Warriors™ has helped me become more independent and 
responsible because I have to care for other people with their horses, not just me 
and my horse. Also, I have the responsibility to teach and make sure it is being 
understood by my mentee. All this responsibility makes me feel more grown up 
and better about myself. It feels good to feel like an expert on the information 
that I teach to the Power Ponies™ or less experienced riders. The challenging part 
of being a mentor is when you forget that the students haven’t had as much 
experience as you have had with riding. I often feel like they should know the 
information that I’m teaching them, but only I know it and not them. Being a 

student in Horse Warriors™ helps me men-
tor because instead of always having to teach 
another person and always be with another 
person, I get to be a student as well. I get to 
take care of my own horse and learn the skills 
of riding before having to teach them. Also, it 
is relaxing to get to take care of yourself and 
ride your own horse instead of always watch-
ing another person ride, which can make you 
jealous after a while. I love Horse Warriors™ 
and mentoring and it has done so much for 
me in my life.” 

Lucy helps Heather gain confidence working with Can-
yon. Canyon is Lucy’s former HW partner so she knows 
him very well. Maria, the ES on the team, has also 
worked with both Canyon and Lucy many times, so she 
is familiar with both of them and understands Canyon’s 
nuances of communication.



LIZ: 
“Being a mentor was fun but challeng-
ing.  I was nervous about it at first.  I 
was worried that I would mess up and 
somebody would get hurt.  I was very 
grateful for the people who helped 
me. They were awesome and gave 
me confidence!  Grainne was also a 
big comfort.  She was so calm, often 
times falling asleep!  I loved teach-
ing what I had learned to Casey.  She 
was a great student.  Teaching her 
helped me cement what I had learned 
so I cannot forget it.  I liked the op-
portunity to have more leadership.  It 
has helped me with other tasks that I 
have come across.  I loved mentoring 
even though it was nerve-wracking at 
first. I got over it and learned to be a 
leader!”

Liz takes Casey safely from her first introduction to the horse all 
the way through independent riding and obstacles work. Nice job!

I 
learned 

to 
be a 

leader!

(YES!!!) Student mentors work with the Power Ponies™ and 
Mighty Mustangs™ all throughout the summer, in 
addition to their regular weekly HW sessions. It 
takes a lot of time and effort on their part and we 
are VERY proud of their teaching and facilitating 
skills! Some spend up to 15 hours per week helping 
others learn!



SEAN:
“I enjoyed having responsibility over a kid and a horse. It is fun and interesting 
teaching a kid. I learned not to get stressed if he couldn’t understand or wouldn’t 
follow instructions. Being a mentor taught me better thinking skills to help me 
teach him. The hardest thing  about being a mentor was trying to describe a hard 
concept to the child. He  wouldn’t understand something and there was no other 
way to explain.  I found that sometimes it was better to show how to do some-
thing rather than explain it.”

GRACE: 
“Well, my most favorite part about being 
a mentor at Horse Warriors™ is I can have 
a chance to have more responsibility than 
at home, because I’m the youngest in my 
family out of four.  It’s so refreshing to 
do an activity where I feel safe and com-
fortable instead of scared.  Every week, 
when I’m at Horse Warriors™, I just get 
so excited, when it’s over, I look for-
ward to the next week.  When you start 
mentoring, you may be nervous about 
the responsibility, but you’ll realize that 
you can handle it.  The responsibility has 
helped not only me, but also my parents 
because I can help take care of the dogs, 
and other pets.”

Sean explains 
to Cannon what 
some of the cues 
are that horses 
give us to show 
they are listen-
ing and paying 
attention to both 
our voices and our 
body language.

Grace oversees Hailey as she teaches her mother how to groom 
Canyon. Grace is careful to allow Hailey the space to be the teacher 

during the parent sessions, but encourages her if she 
struggles with any of the concepts.



Looking for Friends in All the 
Wrong Places

An Unusual Story 
of Leadership

Leadership, trust, the unpre-
dictability of life – all of those 
wrapped themselves around our 
unforgettable Adventure of 
the Summer. Here is a story 
that probably no one else will 
ever experience because it is just 
too unusual.

August 11th was our last trail 
ride for the summer for the upper 
level riders – Lucy, Ainsley and 
Aspen. The two favorite rides ev-
ery year are Leigh Lake and Coy-
ote Rock, and the girls had saved 
Coyote Rock for the final outing 

so they could lope a through the big hay meadows. The weather was beautiful 
and we were all excited to have our last ride together on some of our favorite 
horses – Doc, Bella, Woody, Canyon and Silver.

Along with us was Anja, our summer practicum grad student from Prescott 
College, a good rider but very new to the Tetons. This was her first ride with 
this group and she was looking forward to 
a relaxing ride with the girls

.  On our way to Kelly Warm Springs, trail-
head for the outing, she was lucky to see 
a herd of bison, grazing quietly along the 
Gros Ventre River by the Kelly turnoff, to 
add to her Wyoming Wildlife spotting list.

We parked the trailer at the warm 
springs, mounted up and headed up the 
trail, anticipating our long lopes through 
the beautiful hay meadows. Our horses 
love that ride as well, since the hay is up 
to their noses and they can get away with 
grazing even while loping! 



But to our dismay the hayfields were gone. Bare earth and dozens of acres 
of lush, tall weeds had replaced those gorgeous fields of grass that had spread 
across the hills for a hundred years. There weren’t even any trails left to follow 
as we bushwhacked our way across the desecrated meadows towards the aspen 
groves leading to Coyote Rock.

Heartbroken that our fa-
vorite landscape had been 
eradicated, we decided to still 
continue on up to the over-
look. We tied our horses up at 
lunch, and climbed up on Coy-
ote Rock itself to enjoy a pic-
nic in the sun and the splendid 
view of the Tetons. After lunch 
we worked in our journals on a 
writing exercise describing our 
perceptions and definitions of 
TRUST. In those writings that 
we shared with each other, 
themes of leadership, depend-
ability, and safety emerged – 
little did we know how prescient 
those musings would be!

The second half of our day was supposed to be a swim at the warm springs, so 
we checked our cinches, mounted up and headed back down towards the trailer 
right after our journal sharing. The horses were well rested from their lunch 
break and eager to head to the trailer. 

As we reached the 
meadows on the edge 
of the aspens, way off 
in the distance we could 
see two bison, a young 
cow and a young bull. 
Because of the rolling 
terrain it wasn’t clear if 
these were a lone pair, or 
the leading edge of the 
big herd we had seen on 
the Kelly road on the way 
in. They were smack dab 
in the center of our nor-
mal pathway back.

Ainsley, Aspen and Lucy - enjoying their lunch 
and journaling break 
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Even though the bison were very far away, I made the decision to avoid them 
altogether and took the group on an angle off to the east to go the long way 
around to the trailer. As we started to move farther away from the bison, they 
looked up. We were still a long distance from them and were very surprised to 
see them start to walk towards us.

I adjusted our course again, heading even farther east, way away from our 
usual route back. The barren fields where we had been walking gave way to 
chest high weeds as the bison increased their speed moving towards us. We 
started trotting to get farther away from them and were shocked to see that 
they picked up a faster pace as well. This was completely out of our experience 
with bison and other wildlife! Normally the bison are part of a larger herd and 
are content to keep grazing far from the horses. We always give wildlife a wide 
berth, both out of respect for their well-being and stress levels, and for the 
safety of our riders. We kept looking back over our shoulders, thinking that 
surely they would stop and go back to their herd, wherever it was.

Nothing worked. The bison were undaunted. The weeds were so high the 
horses ahead of me were jumping over them, and I could see daylight between 
everyone and their saddles. I kept saying silent prayers that no one would come 
off as I looked back, seeing the bison bearing down on us, galloping fast, their 
shaggy heads bobbing along, silhouetted against the sky. It was a nightmare 
vision.

Then the worst happened. 

Galloping right before me, Bel-
la plunged and veered through 
the weeds and Aspen pitched off 
to the left, landing hard on the 
ground. Bella, frantic to stay part 
of the herd, didn’t stop for Aspen 
to get back on. Doc and Woody 
and Canyon tore ahead and I 
knew I had to somehow stop Sil-
ver and get between the bison 
and Aspen.

The horses have a natural fear of bison. What we have seen in our own herd 
is that the mustangs seem to be even more wary of them than the other horses. 
Maybe it’s growing up in the wild and having shared the open spaces with 
them. Maybe it is a deeper instinct. Both Silver and Canyon are mustangs and 
share that fierce aversion to them.



Silver is kind and brave and strong. We’ve 
been together since she was a baby. Every-
thing that she knows, good and bad (!), we 
learned together. She does things for me 
with barely a cue. I can ride her without a 
bridle and she is lovely and responsive; we 
are connected at the heart. But in this sce-
nario she was terrified. The bison were 30 
feet behind her and Silver wanted nothing 
more than to get away. Her plunging and 
rearing made me feel like I might come off, 
too, and I knew she just wanted to run as 
fast as she could to catch up with her herd.

But we had to stop!

It took tremendous strength for me to turn her. She was plunging through 
the weeds and half rearing in terror. The rest of the herd disappeared behind 
a hill leaving Silver alone with 
just the bison and me. She 
wanted nothing more than 
to be with the safety of her 
own herd. And yet, though 
wildly in distress, she listened 
beyond her terror, listened to 
the deep connections we have 
built over the years, listened 
to the only choice we had as 
leaders of both herd and hu-
mans, and stopped and faced 
the bison. Both of us knew we 
had to stay with Aspen.

Meanwhile Aspen had 
stood up – thankfully she 
could move and walk! I didn’t 
dare get off of Silver because 
I needed to keep a horse be-
tween Aspen and the bison. If I dismounted right then I was afraid Silver might 
bolt away. I clapped my legs against her sides, urging her forward towards the 
racing cow and bull. But the bison were bearing down on Aspen so fast that 
they were coming between her and Silver and there was only one thing left to 
do to protect her. 



In our programs we teach the understanding of energy fields as a founda-
tion of our work with the horses. We learn to move them with our energy 
“bubbles”, the space we manipulate and control around us. We wave our arms, 
use our voices, posture, body language and intention to keep our “bubbles” big 
when we need them. We learn to create a big presence regardless of our own 
physical size.

Aspen, small and slight, her long, golden braid shining brightly in the sun, 
stood facing the charging bison. She was impossibly fragile compared to the 
thousands of pounds of wild animal thundering towards her. Her last resort 
was to be Human. I hollered, “Get BIG! Like the groundwork!” at the top of 
my lungs.
 

Instantly Aspen threw her arms up over her head, hands and fingers spread 
out to the sky. A shock wave of energy surged towards the bison. They bolted 
and swerved away 
from her like they 
had been hit. They 
tore past us and 
continued in the 
direction the other 
riders had gone, 
disappearing from 
our sight. Dust and 
adrenaline hung 
suspended in the 
air. 

ZAP!!

www.gameandfishmag.com



I was terribly worried about Aspen, and had a sickening dread about what had 
happened to the other riders. We couldn’t see them anywhere. I leaned over 
the side of Silver and asked Aspen how she was. Bravely she replied that and 
she was very sore but could walk. There were no broken bones, no bleeding, 
just dirt and scuff marks. We had no idea where the bison were right then, and 
I still felt I had to stay on horseback to intercept them if they came back.

A few hundred yards ahead of us there was a gate in a fence line. We had 
crossed that fence line through a different gate on our way up, and it was a 
meager but possible barrier between the bison and us. That was the safest place 
to go. I asked Aspen if she could walk that far and she said yes. I told her that as 
soon as we got beyond the fence I would put her on Silver and walk her back. 
Silver was still agitated and hard to hold back. It was clear that she, too, feared 
the bison would return.

We didn’t see them as we made our way to the gate. Aspen said she was re-
ally scared and I agreed. It was a numbing, pervasive fear, especially since we 
were so nestled down in the rolling hills that we couldn’t see anything coming. 
I praised Aspen for being so incredibly brave, and after we made it through the 
gate I got her mounted up on Silver and started leading them back. Aspen was 
still shaky and having trouble holding the reins.

Feeling a bit safer with the fence now between us, we made our way through 
the sagebrush, looking warily around every turn. At one point Silver slowed 
and began blowing through her nostrils. Her neck muscles were hard as a rock 
and she was crowding me on the ground. My sense of dread was overwhelm-
ing, despite my 
cheerful and 
e n c o u r a g i n g 
facade. I was 
sure the bison 
were returning, 
but it turned 
out to only be 
a coyote about 
20 yards ahead, 
camouflaged in 
the sage. He 
burst away and 
we breathed a 
sigh of relief. 
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Where were the others? That thought was exploding in my head as I kept 
up a soothing chatter for Aspen. Was everyone OK? Had anyone else fallen? 
Had a horse stepped into one of the hundreds of coyote and badger holes that 
riddled the fields and broken a leg? Was anyone dead? Dozens of scenarios - all 
bad - raced through my mind.

Then the cell phone rang. I always have the program phone in my saddlebags. 
Students aren’t allowed to have phones in the program, but since rules are 
made to be broken, this last day I had allowed Ainsley to bring hers to take 
pictures, and she was calling! Connection!

The reception was crackly. We couldn’t understand much but the word “gate”. 
Then the line went dead. The reception in the park is always miserable, and we 
had the added disadvantage of being hunkered down in a valley. We kept go-
ing, feeling a little relieved that at least someone was OK. When we got to the 
top of a rise the phone rang again. This time the reception was still bad but 
slightly improved. I could get out the words, “We’re OK – stay where you are. 
We’ll find you.”

In all likelihood the “gate” in the first phone contact was the first gate we had 
come through on our way up. If we followed the fence line we would eventu-
ally end up at that spot. It was still a good distance away but we were encour-
aged that we would soon be reconnected with at least Ainsley. Aspen was re-
ally sore but she was a trooper and we made our way through the sage. As we 
topped another hill we finally spotted the two bison, far in the distance, head-
ing back towards the mountains in the direction of where the herd had been on 
the Kelly road. It was a great relief!

Meanwhile, as Aspen (our Superhero) was Buffalo Whispering, the rest of 
the group had been in a blind gallop through the fields. Bella, riderless, saddle 
off center, reins dragging, had caught up to them and galloped along beside. 
They ended up all the way back at the first gate by the time they got their hors-
es stopped, having galloped for about a mile and a half back towards the trailer. 
Bella stepped on her reins and they were able to catch her and regroup.



Their last sight of us had been of Aspen flying off of Bella and me pulling 
Silver to a halt, with the bison nearly on top of us. Then they were out of 
sight. Their horses were in runaway mode, heading back towards Kelly as fast 
as they all could run, and by the time they finally came to a halt everyone was 
shaking. The question in all their minds was where were WE?

Anja wondered if she should go back to try to find me, but the group de-
cided no. She was brand new to the area and it was better that they all stay 
together. Although they were all scared, they worked together to help each 
other stay calm and make a plan. Anja worked with them on consciously 
breathing to restore their normal heart rhythms. Lucy reminded everyone to 
check in with their horses, now calm, and take reassurance from them. Ainsley 
remembered she had her cell phone.

They talked about who to call. Should they call 911? No, that was prema-
ture. Should they call their parents? No - what could they do? They decided 
that if anyone knew what to do and could have saved the situation is was 
Priscilla (gotta love that faith!). They decided to call the program cell phone, 
hoping that Aspen and I were still alive, and were all relieved when finally the 
it was answered. No one was dead or mortally injured. That was something 
positive. Then it became a waiting game.

Horses are amazing. They are survivors. Fight or flight creatures, they use 
their adrenaline to save themselves, but when there is no longer a threat, they 
shut it off. In the wild, when danger passes they go back to grazing. That’s 
what Canyon, Doc, Bella and Woody did. They started grazing. And in being 
themselves they were able to also support their people. The girls could all feel 
the calm spreading through them. Breathing was restored, panic levels sub-
sided, clear thinking came back, the phone call got made. Hope returned.

As Aspen and I got closer to where the rest of the group stood, the waiting 
horses sensed our approach. They began whinnying and Silver returned the 
call. We came down the last stretch of hillside about a hundred yards from 
the rest of the group and all breathed a huge sigh of relief. The horses were 
happy to have their herd intact and I was relieved to see that everyone was 
still walking!

By now Aspen was really sore but felt she could ride Bella again. We were 
still a couple of miles out from the trailhead and riding was certainly a faster 
option than walking on foot. Bella, slowpoke that she is, often trots to catch 
up, so we put her in the lead to keep her from jolting Aspen and we all crept 
back to safety. 



I had called Aspen’s parents as soon as we had good cell reception. When 
we reached the trailer we quickly loaded the horses without unsaddling and 
speedily headed back to town. Aspen was feeling poorly but nevertheless 
kept up a great attitude, and we were all able to process our adventure as we 
drove. Her parents met us as soon as we got back and took her to the doctor 
to get checked out. She was still pretty shaken.
 

All of us had been scared – kids, adults, horses. And not just simply scared 
but terrified. But everything that we had learned together before that day 
helped us get through it safely: stay together, help those in need, make good 
decisions, trust in yourselves and your leaders, think a situation through, prob-
lem solve. The girls realized that even though it had seemed like a runaway 
situation, their horses were actually saving their lives. When they regained 
control, they used the trust in their relationships to support each other, to 
look at their options, to choose well. They hung together. They reassured 
each other. They did first aid checks on humans and horses. They did every-
thing right. 

They were all heroes.

But the biggest question still remained: 

How in the World Did This Happen?
This wasn’t normal bison behavior. Aside from tourists stupidly stepping out 
of their cars to photograph bison from 10 feet away, bison and human encoun-
ters like this are almost unheard 
of. I asked a number of my old-
time rancher and outfitter friends 
if this had ever happened to them 
while riding in the backcountry. 
None of them had ever had this 
experience. It was bizarre.

Then I had a very interesting 
conversation with a friend who 
used to operate a hunting camp, 
and who also had a colleague with 
a bison ranch. He had observed 
bison for many years, both in the 
wild and in captivity, and was very 
familiar with their herd behaviors.

Tourists in Yellowstone getting way too close - 
don’t try this at home!!     

abcnewsgo.com



He asked me if, when we were being chased, the cow was ahead. (I quipped 
back with the comment that I really hadn’t had time to video the experience!)

He shared that the bulls are comfortable being loners. They will often be off 
with a bachelor group, but that the cows desperately want to be in the herd. 
Even if they don’t have a calf of their own, they want to be with the other 
cows and calves and stay together. Being separated is never their choice. He 
suggested that since it was early in the mating season, the young bull had prob-
ably taken the young cow off away from the herd. She wasn’t happy in that 
situation.

He also told me that bison have poor vision. They see movement at a dis-
tance but not detail. From where they were in relation to us when we first 
spotted them, they couldn’t identify us as riders on horseback. But, mounted 
as we were on black and brown horses (except Silver), to that lonely little pair 
we looked like bison ourselves.

The cow wanted to return to the herd. In her mind their isolation was about 
to come to an end. Friends were just over the hill! So they had started moving 
– right towards us.

As we moved away from them, they sped up to get closer. As we sped up, so 
did they. As our horses bolted, they turned on the gas and desperately tried to 
catch up to the “herd that was getting away”! With all of us galloping in the 
same direction they probably felt that they were just at the tail end of their 
own bison group. They were NEVER  going to turn back!

Happy moms and babies - nytimes.



What stopped them, really, was Aspen. 

When they finally reached us we were no longer 
the black and brown herd they had been chasing. We 
were a mounted rider on a rearing white horse and a 
Dreaded Human Being on the ground. This wasn’t at 
all what they expected to see when their vision cleared. 
This was terrifying and loud and full of unexpected 
energy, and all their own instincts said, “Run away!” 
A 12 year-old girl wielding her full power in your face 
is a formidable foe, and no teenage bison should mess 
with that! They fled in genuine bison terror.

And so we were saved. Saved by courage and determination and some well-
answered prayers. It was an adventure none of us will ever forget. It was a 
time when an unbreakable bond was formed between us, and we discovered 
strengths and leadership that had never been tested like this. At the awards 
ceremony at our end-of-year gymkhana, we told the story to a hushed group of 
parents and riders in the other programs. They were dumbfounded. And they 
were relieved that we were all OK and able to tell the tale. 

All of the riders in that group were given match-
ing necklaces with silver Angel horses on them 
that we now wear all the time. We know we had 
some serious guardian angel activity operating 
on that day, and that we can count on each other 
through thick and thin.

 These are the lessons in life that bring us to the 
core truths about ourselves: we are resilient; we 
are resourceful; we are good leaders and team-
mates; because of our trust in each other we can 

come through an emergency and be stronger, more confident people; and we 
can inspire others to find their own strengths as well. 
       (And we can delight in eating bison burgers!)



Silver’s heroic response in the “Great Bison Incident” war-
ranted this accolade for 2014. It takes a special horse to be 
willing to let a human command override instinct in the face 
of deep fear - a horse who has made a commitment to be a 
life partner for a human. Silver is present in many sessions, 
being the calm influence to help riders and horses build their 
confidence year after year. Her relationship with Priscilla 
inspires students to work hard to create loving, respectful 
partnerships with their horses as well. She is a regular at the 
White Horse Social, and is a star member of the Citizens’ 
Mounted Patrol Unit for the Jackson Police Department in 
her spare time!

S
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2014 Horse of the Year

Nubbin joined the herd in June! He 
belongs to a little girl named Aislyn, 
but she is happy to have him help out 
Horse Warriors™ while she is learning 
to ride. He loves his job of cuddling and 
he is also very fond of obstacle cours-
es. (And he’s close to the ground!)

And now Silver has a new brother: 

NUBBIN



Volunteers are KEY!
Oh, boy, do we love our volunteers! They help 
us with everything from teaching in the arena 
to running the White Horse Social and every-
thing in between. This spring they cleaned 30 
saddles and 29 bridles in one day - wow! Thank 
you to David Chavez, Rhea Lewis, Jean Kitchen, 
Maria Sloan, Paige Conklin, Lauren Harris, Jan 
Stuessi, Mark Wittig, Kate Garland, Diane Palmer, 
Lisa Ruschill, Tony Panarisi, Elaine Newcomb, Em-
ily Shealy, Carolyn Warziniack, Anja Pfeffer, Linda 
Ergo, Beth Missel, Sue McKnight and Liza Kimmel. 
You helped us keep it all together all summer 
long and we are SOOO grateful!

Our Volunteers of the Year, how-
ever, are the Recklings, or the “Redheaded Army”, as 
Tony calls them! They slaved away all spring getting the 
ranch cleaned up, grooming horses, organizing and clean-
ing equipment, shoveling poop (over and over and over 
and over again!), running the Star Valley Bike Raffle booth 

and generally helping out 
in some way nearly every 
week. Kudos to them!

Cleaning tons of equipment in the
occasionally warm spring sun!

Thank you Heather, Hailey, Liz, Annie and Caeson!



Pony Camp was jam packed 
with fun this summer! We had 
3 sessions and 16 campers, and 
3 Junior Counselors to help us 
out. From the weekly “Braid Pa-
rade” to games, horse washing, 
journaling and trading horses, 
everyone got a lot of time play-
ing with their favorite steeds 
and being out in the sun. We 
made lots of new friends and 
most of them decided to enroll 
in the regular summer programs 
for 2015 so we will get to see 
them again!

PONY  CAMP 
PORTRAITS



Ropy was our most famous 
Horse Warrior. He greeted tour-
ists at the Farmers’ Market on 
the Town Square, delighted little 
children with his big expanse of 
white, paintable fur at the White 
Horse Social, and was a regular 
at our community-wide fund-
raiser, Old Bill’s Fun Run. He was 
the longest residing member of 
the Horse Warriors™ herd and 
helped many an adoring child 
learn about being kind, quiet and 
soft. He is irreplaceable. Sadly, he 
succumbed to cancer at the age 
of 27. He will be in our hearts for-
ever.

R
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1987-2014

Losses

HOOT
1982-2014

Hoot was the North Star of our 
herd, the light of my every day and 
night. Every herd needs a leader who 
watches out for the well-being of all 
its members, not just himself. With 
quiet dignity Hoot led our herd for 
many years, keeping order with just 
his mere presence. Wise, impressive, 
beautiful and kind, there is only great-
ness to relate about his time here. His 
missing eye with its cavernous socket 
became an inspiration. People would 
say that if Hoot could do OK with only 
one eye, they could overcome things, 
too. Hoot was always the first at the 
gate, the first to nicker and start his 
rapid head bobbing and lip flapping 
as soon as he saw anyone come out 
of the ranch house to feed. He was 
the one to befriend even the smallest 
child or the most timid adult. He was 
bold and brave and unwavering on the 
trail, in the arena, and over every scary 
obstacle. He had a majestic beauty in 
his physical form, and a heart as big as 
Wyoming. He left big shoes to fill.



He was...
A leader and a 

teacher.
A comfort and a 

friend.
He was wise and 

brave,
kind and gentle,

strong and reliable,
silly and sweet.

He was the best 
friend

You could have.
He was and IS and 

always will be...
HOOT

- Elizabeth Reckling



Cancer Kickers™ has been 
designed to help restore hope 
and joy after long and tiring 
battles with cancer. It offers 
participants activities and op-
portunities to see themselves 
as strong and vital as they 
continue to heal. We also 
have sessions for caregivers 
to help them rejuvenate dur-
ing their intensive outpour-
ing of care for loved ones in 
recovery or hospice care.

Co-sponsored by a gener-
ous grant from the Chichester 
duPont Foundation, our 2014 
pilot program supporting 
people healing from various 
types of cancer will continue 
to grow in 2015. Programs in-
clude horse interaction time, 
riding, games, art, group 
sharing and healthy, organic 
lunches prepared by profes-
sional chefs. We grow smiles 
and confidence in this  pro-
gram!

Programs are ongoing. Interested participants can contact us at: 
horsewarriors@wyoming.com to sign up for sessions.

New in 2014!
A FREE program for 
those on the Cancer 
Journey!



New Board Members!
We have some wonderful new board members this 
year. We were lucky to gather a lot of skills with this 
group: accounting, parenting, horse training, teaching, 
counseling, cooking, backcountry horsemanship, busi-
ness management, and organization. Wow - we can 
use all of those!! Meet our new 2015 members:

And we bid a very fond farewell to our outgoing members who have served us 
so well over the past few years. We are especially sad to lose Jenny May Shervin, 
our longest-serving member and our White Horse Social Event Coordinator. We 
hope she’ll still be available for consultation even with her NEW BABY!!!!! (yay!)

Thank  you  ALL  for  your  hard  work  and  championing  of  our  cause! 

Hillary Foster • Christine Goodman • 
Eliza Kimmel • Beth Missel • Andrea Overly 

Emily Shealy • David Chavez  • and Connnie Helm 
(continuing board member)

Jenny May Shervin • Hanna Peterson • Dedre Mills

G
R
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T
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Who are some of the GREATEST organizations on the plan-
et??? These people who support our work with their financial back-
ing and encouragement!

The Wyoming Arts Council: for supporting our integrated Arts Ed-
ucation program, including art supplies and our annual newsletter

The Chichester duPont Foundation: for 
helping us with our Cancer Kickers™ pro-
gram and believing that horses help people 
heal in a multitude of ways

The Community Foundation of Jack-
son Hole: for partially funding our new, 
MUCH NEEDED equipment storage 
shed to protect our arena obstacles from 
weather damage. Pssst...the shed actually 
has siding on it! And a door! And even a 
roof and a mortgage!!!



Professionals’ 
Training 

Workshops

$1495
shared lodging and 

evening meals 
included

September 7-11, 2015
Residential program at Diamondfly Ranch, 

Star Valley, WY (Jackson Hole)
INSTRUCTORS:

Priscilla Marden, CEIP-ED; ESMHL; TRI
Martha McNiel, LMFT; CEIP-MH; TRI

EFL/EFP training for instructors, 
therapists, coaches & volunteers

• Horse Language, Safety & Herd  
 Dynamics
• Horse/Human Relationships & Trust  
 Building
• Groundwork
• Riding: Bareback & Saddle
• Obstacles Training
• Horse Assessment
• Metaphors as Educational Tools
• Games and Teamwork
• Journaling: Art & Writing
• EFMH Theory
• Curriculum Planning 
• Role Plays (Group created)
• Evening Meals
• Creative Time
• Trail Riding
• LOTS of FUN!

horsewarriors@wyoming.com
www.horsewarriors.com

(307) 883-7464

Giddyup Girls
June 2-5, 2015 or 

June 9-12, 2015
Girlfriends’ Residential FUN Retreat

Diamondfly Ranch
Star Valley, WY

Ride, Play, Write, Draw,
Relax, Rejuvenate!

Summer 
Adult 
Courses!

They fill quickly 
so enroll NOW!

$1375

includes shared 
lodging; lunches & 
dinners each day

All levels of horse 
experience are welcome - 

bring a friend and introduce 
her to the joys of being 

immersed in 
horseplay!

307 - 883- 7464

horsewarriors@wyoming.com

40 hours of  
Continuing 

Education Credit 
for PATH, CEIP, etc.



Thank you for 
supporting us through 

Old Bill’s 
Fun Run 

and our Charitable 
Donations 
Program!

Patricia & Curt Alheim
JoAnne & Eric Anderson
Antler Inn
Maria & Paul Armstrong
Bank of Jackson Hole
Tim Barr
Mark Barron
Pilar Bass
Petie Bennett
Jan & Bob Benz
Carol & Dennis Berryman
Martha & Bill Best
Teresa & Gary Binning
Carol Black
Diana Brown
Alison Brush
Anne & Reid Buckley
The Caldarelli Family
Terry Chase
David Chavez
Susanna and Ferdinand 
         Colloredo-Mansfeld
Jeanne M. Cortner Fund
Lori & Todd Crabtree
Alexandra Dawson
Anne & Eric Delahaye
Gary Dennis
Nancy & David Donovan
Sue Duckworth
Chichester duPont 
        Foundation
The Charles Engelhard 
        Foundation
Syd & Gary Elliott
Kaye & Shane Evans
Gary Finkel
First Interstate Bank
Natalie & Lucian Gale
Louise Gignoux 
Katrina Gioshes
Martha & John Gilmore

Christine Goodman
Chuck Harris
Maura & Kim Harrower
Ann Harvey
Becky Hawkins
Healing Touch Massage
Susan Hedden
Connie & Skip Helm
Vicki & Alan Henderson
Janet Heron
Anne & Bill Hildebrand
Marne & Ed Holstein
Mark Houser
Brit & Brad Hoyt
Karen Jerger
Becca & Sam Jewison
Kathy Karahadian
Charles Kusek
Rhea Lewis
Susan Juvelier
Maggie & Dan Land
Christine Laughery
Bette Linderman
Gloria & David Lorenzo
Barbara Magin
The Marigot Fund
Priscilla Marden
Linda Mars
Faith & Mike May
Holly McCollister
Linda McInally
Cindi McIntyre
Mary & Bian McSorley
Greg Meisner
Lorna Miller
Judy & Matt Montagne
Bobbi & Jim Moses
Ann & Kent Nelson
Elaine Newcomb
Tim Oakley
Kathleen Osterman-Meisner
Jayne Ottman
Monica Overly
Bill Panarisi
Tony Panarisi
Marilyn & Richard Paul
Susan & Ken Pedersen
Hanna & Justin Peterson
Barbara & Tom Petroff
Ruth Ann Petroff
Shirley & Paul Piper
Holly & Warren Pratt
Cindy & Jim Radda

Coleen & Peter Regan 
Shannon & Gilbert Roberts
Rocky Mountain Bank
Lisa & Russ Ruschill
Corie Rybak
Nancy Resor
Mary & Harvey Schmidt
Anne Schuler
Barb & Bob Shervin
Jenny & Danny Shervin
Katherine & Jack Shook
Sandy & Dick Shuptrine
Benj Sinclair
Billy Snyder
Soroptimist of JH
Karla Swiggum
Carol Taylor
Pat Weber
Janet & Bob Whitmire
Tom Windle
Sharon & Shane Williams
Christi Yannelli
Randy Zasloff

And a number of 
“Anonymous”

supporters

Thank you all for 
your incredible 

generosity!

The Nicest People in the World!



Thank You for Supporting 
The White Horse Social!!!

Title Sponsor:
Supporting  Sponsors: 

Rocky Mountain Bank, First Inter-
state Bank, Bank of Jackson Hole 

Napa Auto Parts , Kiwanis, Mike’s 
Body Shop, Grace Home Design 
Brilliantly Done, High Country 
Linen, JoAnne & Eric Anderson 

Gros Ventre OBGYN, Lockhart Cat-
tle Company, Barb & Bob Shervin 

Farm Bureau, Smith’s, Jackson 
Whole Grocer, McDonald’s, Hoback 

Sports, Teton County Fair, Lower 
Valley Energy, E. Leaven

Tormack Custom Screen Printing

    Donators and Volunteers: 
Alison Brush • Amangani • Roadrunner Apothecary • 
Gloria & David Lorenzo • Baggit • Bar J Chuckwagon 
• Beaver Hats & Leather • Bell Fitness • Gisele Found 
• Belle Cose • Fine Dining Group • Blue Lion • Blue 
Spruce • Briar Rose • Charlotte Potter Jewelry • Chef 
Denise Stark • Christine Shea • Core Changes with 
Carey • Dragon Lady Teas • Eddie Koslky • Faith May 
• Elizabeth Drapela • Full Circle Frameworks • Grace 
Spa • Gun Barrel Steakhouse • Jackson Hole Feed & 
Pet Supply • Jenny May Shervin • Three Peaks Mas-
sage •  Mountain Lotus Massage Therapy • Laura Ger-

rard • Becky Wachob • Laurie Brown • Local/Trio • MADE/Mountain Dandy • Million 
Dollar Cowboy Steakhouse • Tina Seay • Nani’s Italian Restaurant • Ocean City 
Bistro • Padgett Hoke • Peak Bodywork • Pilates Place • Physique 22 • Rena Trail • 
Revolution Indoor Cycling • Sarah Tams • Spring Creek Animal Hospital • Shervin’s 
Independent Oil • Blue Collar Group • Amy Ringholz • Simply Health • Skinny Skis • 
Snake River Brewing • Snake River Grille • Steve Hanesworth • Stitch N’ Time • Susan 
Fleming Jewelry • Teton Motors • Susan Ericksen-Meier • Teton Pines • Teton Thai • 
Ripley’s Vacuum • Thai Me Up • The Ranch Shop • The Wort • DogJax • Tiger Tan • 
Healing Touch & Body Works • Tisch Brown • Tom Mangelsen • Virginian Restaurant • 
Wild Hands • Shades Sunglass Hut • Atelier Ortega • Global Treasures • Gifts of the 
Earth • Teton Tails • JH Roasters • Frost • Katharine Donan • Sean May • Kelly Barr • 
Hanna Peterson • Dedre Mills • Jan Marrou • Lisa Ruschill • Lauren Harris • Priscilla 
Marden • Tony Panarisi • Danny Shervin • David Chavez • Jean Kitchen • Maria Sloan 
• Anpeytu Raben • Liza Kimmel • Holly Pratt • Lori Crabtree • Michelle Butler • The 
Reckling Family • Janet Woodland • Linda Ergo • Mo Murphy • Cathy Tams • Krista 
Novak-Sgroi • Shauna Walchenbach • Chelsea Byerly • Trevor Palmer • Josh Palmer 
• Bridget & Livia • Charlie • Mills Halpin 

AND...all the very, very patient Horse Warriors™ HORSES!!!

2015 Date: Tuesday, July 21, 6-8



Helpers’ Corner - How to Get Involved!

Volunteer: 
• Come to our Volunteer Trainings in April and May and help in the arenas  
 during lessons and Cancer Kickers™ sessions
• Volunteer to help with our annual FUNdraiser, The White Horse Social
• Be a part of our Ranch Restoration Crew helping with spring cleanup   
 at the Diamondfly: fence repair, tack cleaning, trailer organization, horse  
 brushing, equipment maintenance, pasture cleanup
• Help with art projects and special trainings during the winter retreats at   
 the Diamondfly
• Help with office filing and periodic mailings
• Food preparation for residential courses

Sponsor:
• Scholarships for students
• Feed for our Golden Years horses - they get special pellets that are easy to  
   chew since their teeth are nearly worn out
• Glucosamine supplements for the horses who are stiff or pre-arthritic
• Shoes and routine trimming for all the horses
• Emergency vet care

Donate:
• Equipment
• General operating funds

Talk up the 
Programs:
• Take a class and experience       
    what it is we do - share with         
    your friends!

Contact us - we want to have 
you involved!

(307) 733-7464
(307) 883-7464
(307) 690-6124

www.horsewarriors.com
horsewarriors@wyoming.com



Horse 
Warriors™

P.O. Box 602
Jackson • WY • 83001

www.horsewarriors.com
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